magicman

EQUAL OPPORTUNITIES POLICY

Magic Man Limited aims to recruit, train, reward and promote staff according
to their ability to fulfil the requirements of the post and shall not discriminate
on the basis of; marital status, gender, race, colour, ethnic or national origin,
religion, disability, political belief, sexuality or age.

It is the responsibility of all staff to ensure this policy is communicated and
practiced throughout the company. Management are to periodically and
randomly audit personnel to ascertain company compliance to our policy.

All instances of non compliance are to be directed up through the
management structure unless the alleged instance of discrimination is within
that structure in which case notification should be made directly to the
Managing Director.

All staff and new employees are to read and sign a copy of this document to
acknowledge its contents and their compliance with it.
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